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MpopiA:

AvamAnpwTtn¢ Kabnyntri¢ 0To YVWOTIKO avtike{pevo «Atolknon AvBpwrivwv Mépwv Kat Alaxeiplon MNvwong». Katoyog
mrtuylou Alolknong Emiyelpricewy Kal petamtuylakou otn Alayeiplon AvBpwitvou AuvaptkoU amo to MNavemotipLlo Tou
Derby, MeydAng Bpetaviag, kat St8aktoplkou TITAOU pE €l8LKOTNTA otn Awoiknon AvBpwTtilvou Auvapikol arto To
Anpokpitelo Mavemmotriplo =avong. Makpoypdvia SLEAKTLKN EUTIELPLA OE TIPOTITUXLAKA KAl PETATITUXLAKA TIPOYpAUpaTa

omoudwv (EANGSa Kal eEWTEPLKO) KaL ETIAYYEAPATLKN EPTIELPLA WG CUPBOUAOG ETILXELPNOEWY OTA TIESIA TNG OTPATNYLKNG
aVATTUENC, TWV CUOTNUATWY Slaxelplong ToLdTNTAS Kal tng Slolknong avepwTivou Suvaplkou. ETILoTNPoVIKO €pyo TIou
TEPNAPPBAVEL SNUOCLEVCELG EPYAOLWV OE €YKPLTA ETLOTNHOVIKA TIEPLOSIKA PE TIARB0G €TEpOoavaopwyY. Epguvntika
EVSLAPEPOVTA OTOUG TOMELC TNG SLolknong avBpwTivou Suvapikou, TN SLaxelplong yvwaong , tTng NOKNG nyeotag Kat tng
ETILYELPNHATIKOTNTAG.

Topeig €&eLdikeuong: Atoiknon AvBpwtitvou AuvaptkoU | ETiixelpnuatikn Ztpatnytkr) kat Avamtuén | Awayeipion N'vwong

Ekrtaideuon

Aldaktopkn dratpLpn

06/2005 - 06/2009

Anpokpitelo Mavemotrpio ©pdkng MoAutexvikr ZxoAn (Yrotpogia: MENEA

2003)

TitAog AlSaktopLknG AtatpBng: H emidpacn twv mpaktkwv tn¢ Atolknong
AvBpwrivwv MMépwv (AATT) atnv Asttoupytkn emid00N TNG mapaywytkrg Stadtkaoiag
Kal atnv tkavotnta dnutoupylac Kat xprions tne yvwaorg.

CIPD Graduate

02/2005

Chartered Institute of Personnel and Development (CIPD), MeydAng Bpetaviag

KatoyUpwon emayysAuatikwy Stkaiwpdtwy otn Stolknon avBpwmivou Suvapikol
otn Meydin Bpetavia.

MA in Human Resource Management
09/2003-10/2004

Derbyshire Business School, MeydAng Bpetaviag
TitAog MetamtuxLakng: The relationship between Learning Capability and Total
Performance at the Firm level: An Empirical Test in Greece.

BA in Business Studies
09/2000-07/2003

Derbyshire Business School, MeydAng Bpetaviag
TitAog MruxLakng: Diagnosing the organizational culture: The case of the
Greek food Industry.
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Epumepia

ALSAKTLKN EPTTELPLAL

AleBvég NavemiotpLo tng EAAGS0G

06/2019 - Zrpepa

@€on: Avamnpwtng Kabnyntnig, tuApa AlotknTikig Emotrpng kat TexvoAoytag, MavemotnpioutoAn KaBdhag
MVWOTIKO avTIKelpeVO «Alotknon AvBpwTiivwy Mopwv kat Ataxeiplon N'vwong»

Mabrpata o€ HETAMTUXLOKA Tpoypappata omoudwv: Awiknon AvBpwrivwv [Mopwv - Opyavwolakr
Suumepipopd, Aayelpion Kawotouliag oe SuvBnkeg Maykoautomoinong, Hyeola - Emyewpnuatikny HOWKn, Itpatnykn
Awoiknan (Executive MBA & MPhil Atoikntikn twv emiyelpiocwy pe Stebvrj mpooavatoAlouo, turjpa Atotkntikric Ematiung
kat Teyvoldoylag, KaBdAa) | HRM, Human Resources Management in Tourism (MSc in Management and MSc in Hospitality
& Tourism Management, University Center of International Programmes of Studies, ©¢pun, @sooalovikn) | Atoiknon
AvBpwrivwv MMépwv - Opyavwatakr Suumeptpopd, Stpatnyikn Atolknan (MMZE Atoiknaon TouptloTikwY ETyElprioewy Kat
Opyaviouwv yia Stedéyn, Tunpa Atowkntukrig Emotriung kat Teyvodoyiag, KaBdAa).

MaBnipata oe tpomTuxLako enittedo: Opyavwatakr) Mabnon kat Aiayeipton N'vwang, Atoiknon AvBpwrivwy Mépwv,
Opyavwatakn Zupmepipopd kat Hyealia, Avamtuén Mpoowmikwy Ikavotritwy, Emyeipnuatikotnta, Wnelakr Kawvotouia
kat Emyeipnuatikotnta, Etaipikn Eubuvn kat HOWKr).

EmiBAEdN TITUXLAKWY EPYACLWY KAl HETATITUXLAKWY SLATPLRWV.

Nowmtég SpactnpLotnteg

v ALleuBuVTrC TOU EpEUVNTIKOU epyaotnpiou Kalvotopiag, AnpLloupylkdtntag Kat
Avtaywviotikotntag Emuxelprioewv kat Opyaviopwy (BICC), TuApa ALOKNTIKAG ETiLotpNg Kat
TexvoAoytag (08/2021- onpepa).

v AleuBuvtng Mpoypappatog Metamtuxlakwy Zmoudwv Aloiknon ETixelprioewv kat Opyaviopwy yla
YteAéxn (Executive MBA), Tunpa TuApa AlolknTikng Emotripng kat TexvoAoyiag.

V' Avam\npwtnAg uttelBUVOG yLa To TPOypappa «Erasmus», TuRua AlotknTikng Emotrung kat TexvoAoylag.

v Associate editor oto medio tng AAA oto SLeBveg Tieplodiko Heliyon (Business and Economics section) tng
Elsevier (02/2021- oruepa).

V' MéAog ETiitportr|g / emdTTng TIPAKTLKIG A0KNONG POLTNTWV).

v Méhog Opadag Eowtepkig AELoAoynong (OM.E.A.), Tunua Alolkntikng Emotripng kat TexvoAoytag (09/
2023-onpepa).

v Evepyr CUPHETOXN OTLG §pactnpLotnteg Tou AleBvoug AtktUou Mavemotnuiwy, Prime Networking
(uTtevBLVOC KABNYNTNG SLEBVWV opadlkwy project TTOU CUHHETEXOUV OTO E€TNOLO (POLTNTIKO OUVESPLO
Euroweek kat 24 hour Primeathon).

v' N\OLTIEG SLOLKNTIKEG APHOSLOTNTEG: PEAOG TNG SLPeAOUG opddag avdmtugng tou odnyol oToudwv Tou
TUAHATOC, HEAOG TNG SLPHEAOUC OPASAG QVATITUENG TOU TIEPLEXOPEVOU TNG LOTOOEALSAG TOU TUAHPATOG OTNV
ayyAlkny YAwooa, oXeSlaopog SpAacewy oUVEEONG E TNV ayopd €pyaciag - OUVEPYELEG PE EUTIOPLKO
ETILHEANTHPLO).

Anpokpitelo MNavemiotipLo Opakng, MoAutexvikni ZXoANn

10/2020 - ZApepa

©¢on: Emokentng Avaminpwtrg Kabnyntng, tunpa Mnxavikwy Mapaywyng kat Atotknong

MaBrpata og petamtuyLlako emninedo: XZtpatnykn Atolknon kat Emyeipnuatikn) MoAwikr, Avdmtuén ETyelpnuatikwv
Zxedlwy kat Emtiyeipnuatikd Malyvia (MME Awoiknon Kawotoplag, teyvoloylag kat EMYEPHOEWVY).



Epumepia

ALSAKTLKN EPTIELPLA (cuvéxera):

TexvoAoylko EKTtatdeutiko '18pupa AMO

12/2017 - 06/2019

©€0on: Avamnpwtng Kabnyntng, tunpa Aloiknong Emuyelprioewv

M'VWOTIKO avTiKelpevo «Alotknon AvBpwrtivwy Moépwv kat Atayeiplon M'vwong»

MaBripata o€ pPeTamtuyLlakd poypappata omoudwv: Atolknon AvBpwrivwy Mépwvy - Opyavwaotakn SUUTEPLPopd,
Awayeipton Kawotoplag og ZuvBrikes Maykooutomoinong, Hyeola - Emyeipnuatikn HOwn, Stpatnykn Awoiknon (MBA kat
MPhil Atowkntikr} Twv emiyelpiocwy pe Stebvrj mpooavatoAiouo)

MaBrjpata o€ TipoTITtUXLako emiinedo: Atayelpian l'vwang, Etawpikry EuBovn kat HOW:, Emyeipnuatikdtnta, Aiayeipion
Kawotoptwv.

ETiBAEYN TITUXLAKWY EPYACLWV KAl PETATITUXLAKWY SLATPLRWV.

Avorxto Navemiotiplo Kumtpou

09/2017-01/2019

©€on: Méhog ZEM, Mpoypappa Zmoudwv Atoiknon Emiyelpriogwv (MpoTtuyLako)
Oepatikr) Evotnra: M1AE302 Awoiknon AvBpwmivou Auvapkou

Athabasca University, Kavadag

02/2016 -12/2017

®£on: Adjunct Faculty / Lead Academic Coach, Faculty of Business, Executive MBA program
Module: 6 credit module o€ ouvepyaaia pe o ALBA Graduate Business School (field visit atnv ABnva):
“Doing Business in a Recovering Economy: Experiencing Greece”.

TexvoAoylko EKTtaLtdeutLko 'I8pupa AMO

10/2005 - 12/2017

©€on (09/2012 - 12/2017): ETLOTNUOVLIKOG cuvepydTtng TUAUa, Atoiknong Emixelprioewy, MetamtuyLako
MNpdypappa MBA

Mabrpata o€ PETATITUXLOKO eTiinedo: Ztpatnykés Atolknong  AvBpwmivwy  [Mépwy, Aaxelpion Kawotoulag o€
Zuvlnkeg MNaykooptomoinong, Etatpikn Kowwvikn EuBUvn. EmiPAsyn petamtuytakwy StatptBuv.

©¢on (09/2013 - 01/2017): ETLotnpovikog ouvepyatng, Tprpa Texvoloylag MetpeAaiou kat uotkol Agpiou.
Msc in Oil and Gas Technology.

Mabrpata o€ petantuyLlako eninedo: Leadership, Change Management, Strategic Management

©¢on 10/2005 - 12/2017 [am6 09/2009 emLoTNUOVLKOG oLVEPYATNC]: ETLOTNHOVLKOG KAl EpyactnpLakog
ouvepydtng, Tprpa Atotknong Emixelprioswv, Mpottuxtako Mpoypappa Zrmoudwy.

MaBrpata og ipottuLako eminedo: Atayelpion AvBpwnivwy lNépwv, Atayeiptan 'vwong, Etatpikr) EuBovn kat
HOwn, Zepwadpto Tedetopoltwy, Emiyelpnuatikdtnta - Anploupykdtnta, Awaxelplan Katvotoutwy, Atotkntikn
beovtodoyia kat mpaktikn, EmiBAsYn mruytakwy epyactwv.
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ETtayyEAPATLKN EUTIELPLAL

Zuvtoviotig NMpoypappatog Ekmaidsuong

07/2021 - ZApepa

Light Hub

Aopn Ztipléng Emuxetpnuatikétntag tou EmpeAntnpiou ERpou

ZUMPBOUAOG ETILXELPNOEWV - OLKOVOHOAGYOG

01/2011 -12/2017

Yminpeoteg TpitoBaduiag Exmaideuong, YTinpeoleg mapoxg EMLXELPNHATIKWY CUUBOUAWY

Auté-anacyoAnon

Eupwraikd Epeuvnuika Mpoypduuata, Eupwmaikd [Mpoypduuata Avdmtuéng, Emiyelpnuatikn Xtpatnyikr Kat
Avarrtuén, Awayelpian AvBpwmivou Auvapikou, YAoroinon EkmatSeutikwv Epywv.

Science Technology Lab

10/2013 - 01/2017

Etaipeia cupBoUAwV eTLYELPrOEWY

Oeplou . A. Zapnytawidng O.E.

Awayeipion Epywv, Epeuva Ayopdc, Emiyeipnuatikn Ztpatnykn kat Avamcuén, Eneéepyaoia kat Avdduan Assopévwy,
EktauSeUTIKEG YTOOTNPIKTIKEG Apaatnplotntes, Atayeiptan AvBpwrvou Auvauikod.

E§wtepLkAGg cuvepydtng - ZUpPoOUAOG ETtLELprioEWY

11/2004 - 03/2009

Grant Solutions A.E.

Etaipeia cupBoUAwv emxELpoEWY

EEwteplkOG ouvepydTnNG PEPOG TOU ETILOTNHOVIKOU TIPOOWTILKOU yla €pya Tou oxetifovtat pe tn SLaxeiplon
avBpwtitvou SuvapitkoU ) AA\a avtikeipeva Stoiknong: Avatuon Epyaaiag, Emdoyn lNpoowrikoU, ZupBoUAEUTIKN
Mépwva kat Kataption AvBpwmivou AuvayikoU, Eupwmaikd Mpoypaupata Avdmtuéng.

EOsAovTLKN gEpyacia/ epmeLpia

Ewonyntig ekmaidsuong
11/2021 - ZApepa
Kick-iT | Aopn Ztrpleng Emuyetpnpatikotntag kat Kawotopiag Kapaiag

ETILOTNHMOVLKOG CUVEPYATNG

09/2005 - 12/2017

Texvoloyko Ekmatdeutikd 16pupa AMO, Turua Atotknong Emxelprioswv, Mpoypappa Erasmus+
Ma®npata: Human Resource Management, Business Strategy

Mé&Aog tng OpyavwTtikig ETtitporrig tou TEDx Kavala 2016 kat 2017
2017: Sponshorship Manager | 2016: Speaker catalyst team member
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KOpLa epguvnTKA ETILTEVYHATA

20VoAo €TEpoavaPopwY cUPPwVa pe to Google Scholar, 2270 (uéxpt 05/09/2023). SYeTIkAC OUVSEOHOC:

https://scholar.google.com/citations?user=hyAvNAwAAAA]&hl=en
h-index: 14

20VoAo €TEpoaVaPOpWV cUPPWVa pe tn Scopus, 662 (uéxpt 05/09/2023). SxeTIkdC oUVSEOHOC:

https://www.scopus.com/authid/detail.urizauthorld=35222309600
h-index: 9
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1. Theriou, G., Chatzoudes, D. and Mavrommatidou, S. (2023) The Effect of Ethical Leadership on Organizational
Outcomes in the Hospitality Industry: The Mediating Role of Trust and Emotional Exhaustion Journal of Human
Resources in Hospitality and Tourism, ahead-of-print., 1-28 https://doi.org/10.1080/15332845.2023.2253670

2. Kossyva, D., Theriou, G., Aggelidis, V. and Sarigiannidis, L. (2023), Outcomes of engagement: A systematic
literature review and future research directions, Heliyon (Business and Economics section), Volume 9, No. 6,
e17565.

3. Kossyva, D., Theriou, G., Aggelidis, V. and Sarigiannidis, L. (2023), "Retaining talent in knowledge-intensive
services: enhancing employee engagement through human resource, knowledge and change management",
Journal of Knowledge Management, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JKM-03-2022-
0174.

4. Mavrommatidou, S., Theriou, G., Chatzoudes, D. and Dimitriadis, E. (2023), "The impact of head teacher
incivility on teacher engagement and safety behavior in secondary schools: the mediating role of perceived
insider status", Journal of Educational Administration, Vol. ahead-of-print No. ahead-of-print.
https://doi.org/10.1108/JEA-08-2022-0112.

5. Kossyva, D., Theriou, G., Aggelidis, V. and Sarigiannidis, L. (2022), Definitions and antecedents of
engagement: a systematic literature review, Management Research Review, Vol. 46 No. 5, pp. 719-738.
https://doi.org/10.1108/MRR-01-2021-0043.

6. Kossyva, D., Theriou, G., Aggelidis, V., Sarigiannidis, L. and Chazoudes, D. (2021), Talent Retention through
Employee Engagement, Human Resource, Knowledge and Change Management: A Conceptual Framework,
International Journal of Applied Research in Management and Economics, Volume 4, No, 2, pp. 35-45.

7. Kossyva, D., Theriou, G., Aggelidis, V., Sarigiannidis, L. and Chazoudes, D. (2021), Retention of Generation Y
Employees through High-Performance Work Systems, Change Management and Employee Engagement,
European Research Studies Journal, Volume 24, No. 4B, pp. 66-86.
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8. Athanasiadou C. and Theriou G. (2021), Telework: systematic literature review and future research agenda,
Heliyon (Business and Economics section), Vol. 7, No. 10, e08165.

9. Athanasiadou C. and Theriou G. (2021), Corporate Social Responsibility (CSR) Employee Outcomes in the
Aviation Industry during the COVID- 19 Pandemic Era. A Conceptual Framework, Management and Business
Research Quarterly, Vol 18, pp. 28-44.

10. Georgiadis V., Sarigiannidis L. and Theriou, G. (2021), “Leading Change and Plato”, International Journal of
Organization Theory & Behavior, Vol. 24 No. 2., pp. 146-170.

11. Theriou, G., Chatzoudes, D. and Moya, C.A.D. (2020), The effect of ethical leadership and leadership
effectiveness on employee's turnover intention in SMEs: The mediating role of work engagement, European
Research Studies Journal, Vol. 0, No. 4, pp. 947-963.

12. Soultloglou, A., and Theriou G. (2020), The role of motivation and empowerment of administrative faculty in
achieving organizational commitment, MIBES Transactions, Vol. 14, No 1, pp. 39-55.

13. Karagianni, T. and Theriou G. (2018), “Service quality in local government and its effect on citizen satisfaction:
The case of the Division of Transportation and Communications of the Regional Unit of Kavala in the region of
Eastern Macedonia and Thrace, Greece" International Journal of Business and Economic Sciences Applied Research,
Vol. 11, No. 2, pp.7-16.

14. Chatzoglou, P., Chatzoudes, D., Sarigiannidis, L. and Theriou. G. (2018), “The role of firm-specific factors in
the strategy-performance relationship - Revisiting the resource-based view of the firm and the VRIO framework”,
Management Research Review, Vol. 41, No. 1, pp. 46-73.

15. Kosteroglou, E.P., Theriou, G. and Chatzoudes, D. (2017), “Customer satisfaction from private utility
companies: An explanatory study”, International journal of Business and Economic Sciences Applied Research
(JBESAR), Vol. 9, No. 3, pp. 13-23.

16. Kontogiannidis, P., Theriou G. and Sarigiannidis L., (2016), “Crowdfunding: Exploring the factors associated
with the users' intention to finance a project online”, International Journal of Web Based Communities, Vol. 13, No
1.

17. Theriou, G., Tasoulis K. and Keisidou E. (2016), Experiential Learning in Leadership: A leadership development
simulation exercise”, International Leadership Journal, Vol. 8, No. 2, pp. 104-129.

18. Geranis, C., Theriou G. and Sarigiannidis, L. (2015), “Crowd Funding: An empirical study”, PRIME, Vol. 8, No. 2,
pp. 52-70.

19. Theriou, G. and Chatzoudes, D. (2015), “Exploring the entrepreneurship - performance relationship: evidence
from Greek SMEs", Journal of Small Business and Enterprise Development, Vol 22, No. 2, pp. 352-375.

20. Kontogiannidis, P., Theriou G. and Sarigiannidis L., (2014), “Crowdfunding: The factors that affect the
intention of users/consumers to participate financially at crowdfunding projects”, PRIME, Vol 7, No. 1, pp. 49-70.

21. Theriou, G. and Chatzoglou, P. (2014), “The impact of best HRM practices on performance - identifying
enabling factors”, Employee Relations, Vol. 36, No. 5, pp. 535-561.
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23. Theriou N., Aggelidis V. and Theriou G. (2014), “The Mediating Effect of the Knowledge Management Process
to the Firm's Performance: A Resource-Based View", International Journal of Economics & Business Administration,
Vol. 2, No. 1, pp. 87-114.

24. Georgiadou, C., Theriou G. and Sarigiannidis, L., (2012), “The impact of Key Knowledge Factors on Project
Performance: The Case of the Greek Construction Industry”, PRIME, Vol 5, No. 1, pp. 38-53.

25. Theriou, N., Madytinos, D., and Theriou, G. (2011), “Knowledge Management Enabler Factors and Firm
Performance: An Empirical Research of the Greek Medium and Large Firms", European Research Studies, Vol.
14, No. 2, pp. 97-134.

26. Maditions, D., Theriou, G., Keisidou, E. and Sarigiannidis L. (2011), “Exploring the factors associated with
weblog usage acceptance: Evidence from Cyprus”, International Journal of Web Based Communities”, Vol. 12 No.
2, pp. 196-212.

27. Maditinos, D., Chatzoudes, D., Tsairidis, C. and Theriou, G. (2011), “The Impact of Intellectual Capital on
Firms' Market Value and Financial performance”, Journal of Intellectual Capital, Vol. 12 No. 1, pp. 132-151.

28. Theriou, G. (2010), “The relationship of extrinsic rewards and employee creativity as function of job
complexity”, SPOUDAI, Journal of Economics and Business, Vol. 60, No. 3-4, pp.101-126."

29. Theriou, N., Sevic Z., Maditinos, D. and Theriou, G. (2009) “The relationship between the use of strategic
human capital, the design of the Management Control System and organisational performance: an empirical
study in the Greek context”, International Journal of Economic Policy in Emerging Economies, Vol. 2, No. 3, 24
Dec 2009, pp. 202-227.

30. Theriou, N., Aggelidis, V. and Theriou, G. (2009). “A Theoretical Framework Contrasting the Resource-Based
Perspective and the Knowledge-Based View", European Research Studies, Vol. 12, No. 3, pp. 177-190.

31. Theriou, G. and Chatzoglou, P. (2009). “Exploring the Best Practices - Performance Relationship: An Empirical
Approach”, Journal of Workplace Learning, Vol 21, No 8, pp. 614-646.

32. Theriou, G. and Chatzoglou, P. (2007), “Enhancing performance through best HRM practices, organizational
learning and knowledge management: A conceptual framework”, European Business Review, Vol. 20, No. 3, pp.
185-207.

33. Theriou, N., Theriou, G. and Chatzoglou, P. (2007), “The Relationship between Learning Capability and
Organizational Performance: The Banking Sector in Greece", SPOUDAI, Journal of Economics and Business, Vol.
57, No. 2, pp. 9-29.

34. Maditinos, D., Sevic Z. and Theriou, G. (2006), “The Introduction of Economic Value Added (EVA) in the Greek
Corporate Sector, The Southeuropean Review of Business Finance & Accounting, Vol 4, No. 2, pp. 89-97.

35. Theriou, N. and Theriou, G. (2006), “Organizational learning as a strategic resource in supply chain
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Effectiveness: Evidence from Greece”, 17" International Conference on Applied Business and Economics,
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